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OVERVIEW AND SCRUTINY COMMITTEE (REGENERATION AND 
SKILLS) 

 
MEETING HELD AT THE COMMITTEE ROOM, TOWN HALL, BOOTLE 

ON TUESDAY 6TH NOVEMBER, 2018 
 

PRESENT: Councillor John Sayers (in the Chair) 
Councillor Michael O'Brien (Vice-Chair)  
Councillors Booth, Brough, Carragher, Dowd, Killen, 
McGinnity, David Pullin and Roche 
 

ALSO PRESENT: Councillors Atkinson, Maher and McKinley 
 

18. APOLOGIES FOR ABSENCE  
 
An apology for absence was received from Councillor Bill Welsh.  
 
19. DECLARATIONS OF INTEREST  
 
No declarations of any disclosable pecuniary interests or personal 
interests were received. 
 
20. MINUTES OF THE PREVIOUS MEETING  
 
RESOLVED:  
 
That the Minutes of the meeting held on 18 September 2018 be confirmed 
as a correct record.  
 
21. CAREER CONNECT - PRESENTATION  
 
Further to Minute No. 16 (3) of the meeting held on 18 September 2018 
the Committee received a presentation from Sheila Clark, Director of 
Services to Education and Business and Sarah Vaughan, Sefton Team 
Manager, Career Connect on the impact in Sefton of their contract, due to 
end in March 2019, to deliver support for NEET young people in 
vulnerable groups. 
 
Ms. Clark and Ms. Vaughn provided information on:-   
 

 Key Responsibilities of Career Connect 

 The law requiring all young people in England to continue 
participating in education or training until at least their 18th birthday 

 The tracking mechanisms in place and that in Sefton Career 
Connect combine tracking activity with targeted interventions, 
through first stage engagement and leading into IAG/NEET support 
activity and placing 

 Early Intervention and Prevention issues and that excellent systems 
had been established with local providers to ensure Career Connect 
were are informed re drop out, enabling timely interventions 
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 Local Community Model relating to high quality community-based 
services driven by local priorities, integrated delivery with local 
partners and the two well established high street centres in Bootle 
and Southport 

 Vulnerable groups including troubled families and Career Connect’s 
involvement with social care, SEND and Youth Offending Team 

 NEET offer founded on the principle of individualised and effective 
support 

 Regarding IMPACT Sefton are performing better than the regional 
and national NEET/Not Known combined measure and the best in 
the LCR area 

 
Members of the Committee asked questions/made comments on the 
following issues:- 
 

 Sefton’s best performance within the LCR regarding NEET/not 
known 

 Extensive and up to date local knowledge of learning/training 
provision and the labour market in Sefton and the wider LCR 

 The actions undertaken to engage with and motivate young people 
to become involved with Career Connect’s services 

 The number of young people being home educated; the barriers to 
them becoming engaged with services; and actions to stop young 
people being drawn into criminality and gangs 

 The extension of the offer to Sefton as the corporate parent to 
ensure that care leavers were not unfairly affected  

 Service provision post March 2019       
 
RESOLVED: 
 
That Sheila Clark and Sarah Vaughan be thanked for their informative 
presentation. 
 
22. THE ATKINSON - PUBLIC QUESTION  
 
Further to Minute No. 38 of the Council meeting held on 20 September 
2018 the Committee considered the following public question submitted by 
a Mr. R. Woods of Southport.     
 
“The Atkinson in Southport is an excellent asset for Southport, after in 
excess of twenty million pounds being spent on updating and improving its 
facilities, with the its theatre, museum, studio cafe etc. It has recently put 
on a Viking exhibition which was well worth visiting. It did house the tourist 
office but I believe this is now only display units with information leaflets. I 
do know that many shows and events are put on and these must generate 
much of its income, but this is one of the main attractions in Southport, 
which is supposedly a tourist resort, yet it is not open on Sundays and 
most of it, including the cafe, museum and exhibition section closes at four 
on Saturdays. Is it not at the weekend when most tourists as well as locals 
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would expect it to be open with its facilities and promoting events and 
amenities in Southport and Sefton”  
 
At the Council meeting, Councillor Hardy, Cabinet Member – Communities 
and Housing responded to the question by Mr. Woods and indicated that 
as part of the Council’s Public Sector Reform programme numerous 
savings have been agreed for the 3 year period 2017-2020. In regard to 
the Atkinson this totalled £414,000. The reduced budget meant Sunday 
opening hours would be difficult to sustain, especially given the 
enhancements that are attributed to Sunday working. Sundays are often a 
quieter day and an analysis of visitor footfall revealed that Sunday visits 
were sometimes half that of an average weekday. [550 compared to 
1200]. Income generation levels were also significantly lower.    
 
Mr. Woods posed a supplementary question and asked whether it would 
be possible for The Atkinson to be open on Sundays during the Summer 
months or when special events or exhibitions were held; and indicated that 
this would also be beneficial to tourists visiting Southport.  
 
Councillor Hardy responded to the supplementary question by indicating 
that it cost over £700 in staffing, utility and maintenance to open the 
building on Sundays and with visitor spend generally low, The Atkinson 
was frequently making a loss of between £300 - £550 every Sunday.  
Therefore, it was felt that Sunday opening was not a sustainable option 
given the budget savings required; however, if funding levels increased in 
the future then the situation could be looked at again. 
 
The Council then agreed that the question be referred to the next meeting 
of this Committee for consideration.  
 
Members of the Committee asked questions/made comments on the 
following issues:- 
 

 Concern was expressed that the tourist information centre within 
The Atkinson was no longer staffed and the detrimental impact this 
would have on tourism in Southport; that tourist towns similar to 
Southport such as Fleetwood, Cleethorpes and Eastbourne all 
operated tourist information centres; that the Liverpool City Region 
website provided incorrect information regarding the Southport 
tourist information centre; and the reputational damage to the town 
from visitors being unable to receive help and advice when they 
arrived in Southport 

 General consensus was that there was no resistance to opening 
The Atkinson on a Sunday but analysis of visitor footfall revealed 
that Sunday visits were sometimes half that of an average 
weekday. [550 compared to 1200] and that income generation 
levels were also significantly lower. The Cabinet Member – 
Communities and Housing did not have the funding available for a 
seven day per week operation and decisions had to be taken when 
faced with the need to make savings. Accordingly, the decision to 
close on a Sunday was taken bearing in mind the lower footfall. 
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Furthermore, the Cabinet Member had indicated that if funding 
levels increased in the future then she would look at the situation 
again.  

 The Atkinson was a “jewel in the crown” for Southport that all 
Members should be proud of and we should welcome the Cabinet 
Member’s comments that the opening on a Sunday would be 
reviewed if funding levels increased 

 Agreement that the facility was a fantastic asset for the town and 
that volunteers should be praised for their work at The Atkinson; but 
concern expressed that the tourist information centre did not open 
during the peak summer months. Cafes were thriving in Southport 
but on a Sunday The Atkinson could not take advantage of this. 
Could the Cabinet Member look at “invest to save” measures to 
open on a Sunday? 

 A number of businesses face similar problems to The Atkinson and 
flexibility was needed to look at costs per hour to find out if the 
building was open at the most opportunistic times and then 
reorganise opening hours accordingly 

 Footfall could be looked at per hour and the facility closed during 
the slow periods to enable funding to be generated to open for 
some time on Sundays      

 The Cabinet Member had done this and this was the reason for 
closure on a Sunday 

 If individual Members had suggestions then they could direct them 
to the Cabinet Member for consideration 

 The open plan nature of The Atkinson posed problems in restricting 
access to one particular area of the building; alternative options 
regarding staffing and shop arrangements had already been looked 
at and staff suggestions also considered; and that any new 
proposals must stack-up financially 

 The contribution that The Atkinson made to the borough was 
acknowledged and that the Council continued to subsidise the 
facility; however, a large majority of the Council’s funding was spent 
on social care and the remaining pot had to be used to fund every 
other Council provided service. All budgets were under pressure 
and The Atkinson’s was no exception 
       

RESOLVED: 
 
That if funding levels increase in the future then the Cabinet Member – 
Communities and Housing be requested to review the situation at The 
Atkinson with a view to opening the facility on Sundays.   
  
23. APPRENTICESHIPS  
 
The Committee considered the report of the Head of Economic Growth 
and Housing that updated on national reforms to Apprenticeships, the 
actions being undertaken at Liverpool City Region level to support the 
growth of Apprenticeships and Sefton Council’s own arrangements for 
introducing and supporting Apprenticeships into the Council workforce. 
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The report indicated that apprentices were employees with a contract of 
employment who spent at least 20% of their time in off-the-job training that 
was usually delivered by an external Apprenticeships training provider; 
that the Government published English Apprenticeships: Our 2020 Vision 
in 2015 which set out an ambitious new target for 3 million new 
apprenticeship starts by 2020; that this was being enabled by the 
introduction of the Apprenticeship Levy, whereby employers would pay 
training providers directly via the Digital Account Levy Funds; and that the 
new system would also increase the number of levels on the 
apprenticeship ladder by introducing and phasing in Higher and Degree 
level apprenticeships. 
 
The report also detailed the Liverpool City Region (LCR) initiatives to 
Support Apprenticeships which included the LCR Apprenticeship Hub, 
which provided a range of promotional events in each LA area, hosted a 
number of high profile Skills Shows and undertook ongoing engagement 
with employers to promote the benefits of creating apprenticeships within 
the workforce together with a web based resource for young people, 
training providers, employers and advisers; and the LCR Apprenticeship 
Growth Plan, which expressed a desire for the LCR to deliver a step 
change in both the quality and quantity of Apprenticeship opportunities 
with an objective to create 20,000 Apprenticeship starts by 2020 and to 
identify the key challenges that without collective and collaborative action 
could inhibit programme delivery and future growth. 
 
The report concluded that Sefton Council was a key player in supporting 
Apprenticeships on a number of levels which included strategic direction, 
Sefton Council as an Apprenticeship Employer and Sefton Council as a 
promoter of Apprenticeships within the local labour market and detailed 
the work undertaken by the Corporate Apprenticeship Team to support the 
Council’s aim to achieve the 2.3% Public Sector Target, the challenges 
faced by the Council since the introduction of the apprenticeship levy and 
that despite these constraints, the means by which the Council would 
continue to do its upmost to recruit apprentices and engage the workforce.  
 
Members of the Committee asked questions/made comments on the 
following issues:- 
 

 The types of apprenticeships on offer within the Council and the 
options for apprentices when their apprenticeships end 

 Sefton Council’s role as a key player in supporting apprenticeships 
 
RESOLVED: That 
 
(1) the national reforms to Apprenticeships and the work undertaken at 

Liverpool City Region level be noted; and  
 

(2) the progress made within Sefton Council to support Apprenticeships 
into the Council workforce be endorsed. 
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24. FLOOD AND COASTAL RISK – ANNUAL REPORT  
 
The Committee considered the report of the Head of Locality Services 
presenting formally the Flood and Coastal Erosion Risk Management 
(FCERM) Annual Report.  
 
The report indicated that the Flood and Water Management Act 2010 
required that arrangements had to be made to review and scrutinise the 
exercise by the Council as a Lead Local Flood Risk Authority of its flood 
risk management functions and coastal erosion risk management 
functions; and that this Annual Report satisfied that requirement. The 
report set out progress that had been made in the last year and highlighted 
key issues and priorities for the coming years in relation to:-  
 

 Flood and Coastal Erosion events relating to inland flooding and 
coastal flooding 

 Progress made in relation to Sefton’s Flood and Coastal Erosion 
Risk Strategy, Green Sefton Service Restructure, Resilient 
Communities, Preliminary Flood Risk Assessment Review, working 
with the Planning Authority, asset inspections, Riparian Owners and 
Enforcement, capital schemes and partnership working 

 Priorities for the next year which included supporting the delivery of 
the Local Plan, Crosby Coastal Scheme, Surface Water 
Management Plan level 2, Fouracres, Maghull, flood risk scheme, 
Pool, Crossens watercourse and the development of a new 
investment programme post 2021 

 
Appendix 1 to the report provided information on the Flood and Coastal 
Erosion Risk Management Time and billing review 2017/2018.  
 
The report concluded by seeking comments for submission to the Cabinet 
Member -  Health and Wellbeing. 
 
Members of the Committee asked questions/made comments on the 
following issues:- 
 

 Dialogue with Thornton Parish Council and flooding problems 
experienced in the Chesterfield Road/Rimrose Valley Road areas 

 How Members could have access to historic flood maps 

 Flood risks across the north-west region 

 Funding contributions from the Environment Agency and United 
Utilities relating to the Crosby Coastal scheme 

 The measures/analysis in place to ensure that the additional 
housing developments due to take place in Sefton over the coming 
years would not have a negative impact on the drainage systems 

 Riparian owners and enforcement 

 The types on maintenance to be undertaken by the Council  

 Investigations into the Nile watercourse, Southport 
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 The Council’s working arrangements with United Utilities to 
remediate surface water drainage issues 

 The exploration of alternative options in Formby to reduce flood risk 
and work with the Formby Flood group 

 Measures to be put in place on land that currently floods but will be 
sites for house building    

    
RESOLVED:  That 
 
(1) the Flood and Coastal Erosion Risk Management (FCERM) Annual 

Report be approved; and  
 

(2) the Cabinet Member -  Health and Wellbeing be advised of the 
Committee’s concerns regarding the potential for new housing 
developments to have an adverse effect on flood risk.   
 

25. DIGITAL INCLUSION WORKING GROUP FINAL REPORT  
 
At its meeting held on 11 September 2018 the Overview and Scrutiny 
Committee (Regulatory, Compliance and Corporate Services) approved 
(Minute No. 15) the Digital Inclusion Working Group Final Report. 
However, as the Final Report contained many recommendations that fall 
under the remit of this Committee and following consultations with 
Councillors Atkinson, Bradshaw and Sayers, the submission of the Final 
Report to Cabinet on 4 October 2018 was deferred to enable this 
Committee to consider the Final Report prior to its submission to Cabinet 
on 6 December 2018. 
 
Accordingly, the Committee considered the report of the Head of 
Regulation and Compliance that presented formally the final report of the 
Digital Inclusion Working Group.  
 
Councillor McKinley, Lead Member of the Working Group introduced the 
report and commended the recommendations contained within it to 
Cabinet.  
 
Members of the Committee asked questions/made comments on the 
following issues:- 
 

 The work being undertaken by partners to aid claimants for 
Universal Credit 

 
RESOLVED:  
 
That Cabinet be recommended:-   
  

 

1. To note that the Working Group was impressed with the 
Visitor Economy (VE) ‘Passport to Success’ scheme aimed 
at college students across the Liverpool City Region 
coming into the tourism industry; whereby students are able 
to achieve a bronze, silver or gold passport standard to 
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provide them with a range of opportunities to either gain 
quality work experience, an interview, apprenticeship or a 
full-time job.  
 
The Working Group, at its meeting held on 23 May 2018 
acknowledged that literary and numeracy skills should be 
embedded as a priority along with digital skills.  
 
Accordingly, it is recommended that:-  
 
(A) The Liverpool City Region Combined Authority 

Employment and Skills Board be requested to 
consider the development of a Digital Skills 
Passport Scheme (incorporating numeracy, 
literacy and communication skills) to help Sefton 
residents to gain future employment, via the 
Learning and Skills budget to be devolved from 
2019; and 
 

(B) Sefton Council, via Sefton@Work, in conjunction 
with local organisations such as Sefton 
Community Learning Service, work with the 
Liverpool City Region with the aim of exploring the 
application of such a Skills Passport for the 
benefit of Sefton employers and residents; 
 

 

2. Using the Poverty Modelling and Digital Inclusion “Mosaic” 
data, areas of high unemployment be targeted to enable 
those Sefton residents excluded from the labour market to 
develop their ICT skills to improve their opportunities for 
gaining future employment;   
  

3. To facilitate the above the Liverpool City Region Combined 
Authority be requested to devolve sufficient funding to 
Sefton Council to appoint a project worker with the clear 
objectives of:-  
 
(A) Working with local employers to map ICT/digital 

skills; 
 

(B) Working with local partners such as Sefton 
Community Learning Service to develop and 
deliver bespoke training programmes to target 
residents in the areas identified in the Poverty 
Modelling and Digital Inclusion “Mosaic” data;  
 

(C) Identifying, using the data from the Poverty 
Modelling and Digital Inclusion “Mosaic”, a 
number of residents who would benefit from and 
be able to undertake training as referred to in 3. 
(B) above; and 
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(D) Working with local employers to develop a 

compact agreement to enable those residents 
who successfully complete the bespoke training 
programme(s) to gain relevant employment;   
  

 

4. If further opportunities arise for a roll out of the Include-IT 
project and to support the objectives of recommendation 2 
then Sefton CVS be requested to consider such roll out to 
the priority areas identified within the Poverty Modelling and 
Digital Exclusion document; and 
 

5. the Chief Legal and Democratic Officer be requested to 
submit a monitoring report to the meeting of the Overview 
and Scrutiny Committee (Regulatory, Compliance and 
Corporate Resources to be held on 5 March 2019, setting 
out progress made against each of the recommendations 
set out in the report and that thereafter, monitoring reports 
be submitted to the Committee on a six monthly basis. 

 

 
26. WORK PROGRAMME 2018/19, SCRUTINY REVIEW TOPICS 
 AND KEY DECISION FORWARD PLAN – NOVEMBER 2018  
 
The Committee considered the report of the Chief Legal and Democratic 
Officer seeking the views of the Committee on the Work Programme for 
2018/19, the identification of potential topics for scrutiny reviews to be 
undertaken by a Working Group(s) appointed by the Committee; the 
identification of any items for pre-scrutiny by the Committee from the Key 
Decision Forward Plan; and seeking consideration as to what topics 
should be included in the Scoping Document relating to the Effectiveness 
of the Council’s Enforcement Activity. 
 
Regarding the Scoping Document relating to the Effectiveness of the 
Council’s Enforcement Activity Members of the Committee asked 
questions/made comments on the following issues:- 
 

 The intention of the Working Group should be to review the 
methodology of enforcement rather than the different activities 

 It was important to look at the methodology to aid with the 
commissioning of future enforcement services 

 How could the Council bring enforcement services together to 
reduce costs and improve effectiveness to benefit our communities 

 many complaints were received by Members concerning fly-
tipping, litter and dog fouling and these were the subject of 
enforcement activity      

 
RESOLVED: That 
 
(1)  
 

the Chief Legal and Democratic officer be requested to arrange the 
first meeting of the Effectiveness of the Council’s Enforcement 
Activity to enable Members to consider and approve the Working 
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Group’s Scoping Document; and  
 

(2) it be noted that a presentation will be made to the next meeting of 
the Committee on the beneficial impacts on Sefton arising from the 
Local Enterprise Partnership. 

 
27. CABINET MEMBER REPORTS – SEPTEMBER 2018 TO 
 OCTOBER 2018  
 
The Committee considered the report of the Chief Legal and Democratic 
Officer that included the most recent report from the Cabinet Members for 
Communities and Housing; Health and Wellbeing (Green Sefton), Locality 
Services; Planning and Building Control; and Regeneration and Skills.   
 
Members of the Committee asked questions/made comments on the 
following issues:- 
 

 The Cabinet Member – Regeneration and Skills was thanked for 
her very informative report 

 
RESOLVED: That  
 
(1) the update report from the Cabinet Members for Communities and 

Housing; Health and Wellbeing (Green Sefton), Locality Services; 
Planning and Building Control; and Regeneration and Skills be 
noted; and 
 

(2) Councillor Atkinson, Cabinet Member - Regeneration and Skills 
be thanked for her attendance and contribution at the meeting. 

 

 
28. SHALE GAS WORKING GROUP POSITION REPORT  
 
The Committee considered a briefing note provided by the Chief Planning 
Officer that advised that the Council’s response to the two Government 
consultations on permitted development for shale exploration and the 
Nationally Significant Infrastructure Project criteria for shale production 
projects had been approved by Councillor Veidman, Cabinet Member – 
Planning and Building Control and submitted to Government as part of the 
consultation process.  
  
There was nothing else material to update the Committee on because the 
Good Practice and Expectations Document (Action 2) for shale gas and oil 
development projects would need to be updated on the basis of the 
Government’s final position on the following three matters: 
 
 (1) Department for Business, Energy and Industrial Strategy 

consultation on Inclusion of Shale Gas Production Projects in the 
Nationally Significant Infrastructure Project Regime;  
 

(2) Ministry of Housing, Communities and Local Government 
consultation Permitted development for shale gas exploration; and 



OVERVIEW AND SCRUTINY COMMITTEE (REGENERATION AND 
SKILLS) - TUESDAY 6TH NOVEMBER, 2018 
 

27 

 
(3) proposed Government consultation on community participation and 

engagement (yet to be launched by proposed Autumn 2018).   
 
Once the Government position was published the Good Practice and 
Expectations Document could be amended and reported to a future 
meeting of the Committee.  
 
Members of the Committee asked questions/made comments on the 
following issues:- 
 

 The content of the submission to Government by the Cabinet 
Member – Planning and Building Control to the two consultations on 
permitted development for shale exploration and the Nationally 
Significant Infrastructure Project criteria for shale production 
projects   

 A Planning Committee Member wished it to be noted that Planning 
Committee Members took no part in the discussions on the 
response to the two consultations referred to above    

 
RESOLVED: That 
 
(1) the information contained in the briefing note be noted;   

 
(2) the Chief Planning Officer be requested to submit a further report to 

the Committee once the Government position was published and 
the Good Practice and Expectations Document could be amended; 
and  
 

(3) the Chief Planning Officer be requested to provide Members of the 
Committee with the Council’s response to the two Government 
consultations on permitted development for shale exploration and 
the Nationally Significant Infrastructure Project criteria for shale 
production projects had been approved by Councillor Veidman, 
Cabinet Member – Planning and Building Control and submitted to 
Government as part of the consultation process   

 
 
 
 
 
 
 
 


